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Articles of Interest  

     In the United States, Flag Day is celebrated on June 14. It commemorates the adoption of 

the flag of the United States on June 14, 1777 by resolution of the Second Continental Con-

gress. The United States Army also celebrates the U.S. Army birthday on this date; Congress 

adopted "the American continental army" after reaching a consensus position in the Commit-

tee of the Whole on June 14, 1775. 

     In 1916, President Woodrow Wilson issued a proclamation that officially established June 

14 as Flag Day; on August 3, 1949, National Flag Day was established by an Act of Congress. 

Flag Day is not an official federal holiday. Title 36 of the United States Code, Subtitle I, Part 

A, CHAPTER 1, § 110 is the official statute on Flag Day; however, it is at the president's dis-

cretion to officially proclaim the observance. On June 14, 1937, Pennsylvania became the first 

U.S. state to celebrate Flag Day as a state holiday, beginning in the town of Rennerdale. New 

York Statutes designate the second Sunday in June as Flag Day, a state holiday.[ 
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PRESIDENT’S PAGE      BY: DENNIS BUDZYNSKI 

Greetings members, 

I think I can speak for all of us when I say enough with this covid19 curse. 

 

I have seen businesses change and adapt in ways I never saw coming. While driving home the night Governor Wolf 

gave the news about closing the state of Pennsylvania, I thought I would have to close my business and tell all my 

employees to go home and stay safe. Not sleeping at all that night with the uncertainty of everything, the next 

morning I received a call from my accountant stating that auto repair garages can remain open; we were considered 

an essential business. Back on the phone to my employees telling them the great news, so I thought. It turned out to 

be less than great news. We came up with a non contact way for our customers to drop off and pick up their vehi-

cles safely. 

 

We thought we had all of our bases covered. What we did not consider were no customers coming in and the phone 

not ringing. We quickly ran out of work. I was faced with the reality that I would have to lay off half of my em-

ployees. I looked for help in the form of the Payroll Protection Program (PPP). This became a full time job and a lot 

of sleepless nights! 

 

Fast forward to 10 weeks later, it’s starting to look like we are coming out of this lock down and soon will be in the 

green zone. My concern is how will I recover what has been lost, if I can recover and resume to only spending 15 

hours a day worrying. 

 

Your Board of Directors and I are still meeting to work on ideas on how to recover from this. Even those meetings 

have changed. We have met via ZOOM. The office is still open for you if you have any needs or concerns. 

 

As your president of PRARA, I know your struggle, IT IS REAL! 
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CCAC WEST HILLS CENTER 

1000 MCKEE ROAD 

OAKDALE, PA 15071 

412-241-2380  

Emission Inspection 

June 9,11,16 

 

State Inspection 

June 18,23,25,30 

 

Mastercard Delays EMV Deadline To April 16, 2021, With Conditions 
Pennsylvania Petroleum Association 

May 26, 2020 

Last Monday, Mastercard announced an extension of its EMV liability date to April 16, 2021. In a statement, Mastercard 

also announced that it “will develop a compliance program for some fuel merchants who have experienced high fraud at 

their locations to ensure they have a remediation plan in place to preempt and mitigate fraudulent transactions at their lo-

cations.” 

 

Copy and paste into your internet browser to view the whole statement:  https://mastercardcontentexchange.com/

newsroom/press-releases/2020/may/mastercard-announces-consumer-protection-measures-at-the-pump/ 

 

PMAA is working to get additional details on the fraud mitigation program. For example, what does high fraud risk 

mean? Does it mean higher than average or will they use some other benchmark? Does high risk apply on a company 

wide basis or a particular outlet? 

 

For example, would a marketer who has a particular high-risk outlet have to implement the fraud mitigation at all his/her 

outlets? What sort of fraud mitigation activities will they require? 

Voyager also just issued a delay to April 17, 2021. 

Major Card Network EMV New deadlines: 

— VISA: April 17, 2021 

— Mastercard: April 16, 2021 

— Discover: April 16, 2021 

— Amex: April 16, 2021 

 

PMAA recently completed its own EMV survey over an 8-day period (April 30-May 7th) in which 253 companies par-

ticipated in the survey. The results clearly demonstrate that a significant number of retail stations are unable to meet the 

October 2020 EMV deadline. 
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Liability Issues Following a Reopening 

 If all goes well, we may all be back in the 

“Green” very soon. In addition to concerns about the 

return of their customers, many businesses have ex-

pressed concerns about liability when they re-open. 

The following represents a short summary of poten-

tial lawsuits stemming from Covid-19. It does not 

represent legal advice and any specific questions 

about liability should be raised with legal counsel. 

 It is very early in the process and it is nearly 

impossible to predict how the public will react to a re

-opening. It is possible that the public will be content 

with the return of normalcy and not be particularly 

litigious. However, it seems more likely that we can 

expect to see plaintiffs and their lawyers test the wa-

ters within a few months of reopening. Although 

there is some discussion among legislators relative to 

an enacting a shield to protect businesses from coro-

navirus liability, there is no legislation in place at the 

present time. 

 In general, a businesses faces legal exposure 

from the same sources that it faced prior to the pan-

demic. These include employees, customers, and the 

public. And while the pool of potential plaintiffs re-

mains unchanged, the Covid-19 virus offers very spe-

cific theories of liability. 

 As a preliminary matter, businesses are well 

served to communicate with their insurance agent 

and review their policies. There is a great deal of un-

certainty relative to coverage for issues involving 

Covid-19 and specific inquiries should be submitted 

to the agency before the lawsuits are filed. 

 

Employees 

 For the time being, Covid-19 claims will be 

handled as any other illness under the Pennsylvania 

Workers Compensation Act. Employees are free to 

file claims should they acquire COVID-19 in the 

course and scope of their employment duties. Em-

ployers have limited liability based upon Act but will 

be responsible for lost time and medical benefits. As 

a practical matter, Workers compensation claims are 

generally being denied at this point in time, with the 

exception of health care workers. Establishing a con-

nection between COVID-19 and employee work du-

ties is difficult. It should also be noted that the major-

ity of COVID-19 claims will not result in extensive 

periods of disability or significant medical bills. The 

handling of Workers Compensation claims may 

change if the law since there is discussion of giving 

workers a presumption that the Covid-19 was ac-

quired at work. 

 Businesses should also be cognizant of em-

ployment issues relative to reopening operations. 

Employees may express fear and anxiety associated 

with a return to work. It is unclear whether employers 

can “force “an employee to return to work under 

these circumstances. From an employment relations 

perspective, it does not seem wise to force employees 

to return to work. Further discussion may be needed 

relative to the status of their salary or their unem-

ployment benefits. 

 Business are unquestionably concerned about 

the health of their employees and should act in accor-

dance with this concern. Historically employers were 

not allowed to make inquiries relative to their em-

ployees’ overall health but the special circumstances 

of the pandemic has resulted in updated guidance 

from the EEOC. It is now permissible to make lim-

ited inquiries aimed and require Covid-19 testing. 

The CDC has published extensive guidelines for re-

opening and offer a blueprint to the steps needed to 

protect employees 

 

Customers and the General Public 

 Future Covid-19 lawsuits from the public will 

likely be based on an allegation that the business was 

somehow negligent relative to protecting their cus-

tomers and business invitees from the virus. Should a 

lawsuit be filed, attention will be focused on the ac-

tions the business took, or failed to take, in terms of 

controlling the spread of the virus and protecting 

those members of the public invited onto their prem-

ises. 

 Potential lawsuits may also be based upon 

premise premises liability statutes and the failure to 

protect visitors from on-site hazards. One may also 

expect lawsuits based upon misrepresentation relative 

to the safety of the premises. 

 Thus far, the high profile ovid-9 lawsuits filed 

to date have involved prisoners’ rights and the failure 

of the state to protect them from the disease. Addi-

tional litigation has been filed relative to insurance 

coverage and the failure of carriers to accept liability 

for business interruption insurance policies. 
 

Andrew B. Klaber, Esquire          The Chartwell Law Offices 

Con’t. on page 7 
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Andrew B. Klaber, Esquire          The Chartwell Law Offices 

What is the potential exposure? 

 As noted above, there are relatively few COVID-19 lawsuits based upon a business is failing to protect 

its customers or employees. Personal injury lawsuits generally seek damages based upon lost wages, medical 

bills, and pain and suffering. Fortunately, most COVID-19 cases do not require extensive medical intervention. 

Most involve several weeks of disability Without the need for hospitalization. Similarly, they do not appear to 

be long lasting effects in mild cases of COVID-19. That being said, it is difficult to predict how a jury will 

value the uncertainty and fear associated with testing positive for the virus. 

 The consensus among the legal community seems to be that plaintiffs may have difficulty proving li-

ability. An infected plaintiff would first have to establish where the transmission occurred. At some point in 

the process, the plaintiff would have to establish that they were no other sources for exposure other than the 

business being sued. 

 A good number of retail locations have remained open throughout the Covid-19 crisis and have estab-

lished a track record for operating without spreading the virus. The absence of lawsuits suggests that operating 

a business may be done safely, or that plaintiff’s do not have an appetite for lawsuits. And while this is a wel-

come development, the story is not over. As a general principle of risk management, it is always better to pre-

pare for the worst. 

Con’t. from page 6 

https://www.google.com/url?sa=i&url=https%3A%2F%2Fwww.the413mom.com%2Fthe413mom%2F2017%2F06%2Fhappy-first-day-of-summer-.html&psig=AOvVaw1-C2YcHnOZArNhAjNCWoyw&ust=1589996982394000&source=images&cd=vfe&ved=0CAIQjRxqFwoTCNCD5NS-wOkCFQAAAAAdAAAAABAD
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EQB Approves Proposed Rule Eliminating Stage II Vapor Controls At Gasoline Stations 

Pennsylvania Petroleum Association 

May 26, 2020 

 

On May 19, the Environmental Quality Board voted to approve a proposed regulation for public comment to 

remove Stage II vapor controls at gasoline and add vapor leak monitoring requirements for small gasoline stor-

age tanks. 

 

The Stage II vapor controls are no longer needed because vehicles are now equipped with onboard refueling 

vapor recovery systems. 

 

The regulation would apply to the five-county Philadelphia area– Bucks, Chester, Delaware, Montgomery and 

Philadelphia counties– and the seven- county Pittsburgh area–  Allegheny, Armstrong, Beaver, Butler, Fayette, 

Washington and Westmoreland counties. 

 

Philadelphia and Allegheny counties, which have their own air quality programs, plan to adopt similar changes 

to their regulations. 

 

PPA will be providing more specifics about the proposed rule, including suggested public comments to the 

EQB, when the regulation is published for comment. 

https://www.dep.pa.gov/PublicParticipation/EnvironmentalQuality/Pages/2020-Meetings.aspx


9 

PRARA NEWS       June 2020         

 

 

 

 

 

 

 
General Contracting:  C-Store Site work, New construction, Additions 
 

Petroleum Construction:  Complete New Installation, Tank top Upgrades, Dispenser Replacement. 

Canopy’s, Underground Tank Installation and Removals. 
 

Sales: With a long list of products to meet your every need.  Gilbarco, Passport, Veeder Root, OPW, 

Franklin Fueling, Husky just to name a few. 
 

Service:  Gilbarco, Passport, Veeder Root and Passport 
 

Site Inspections: 
 

For more information or a competitive free quote contact our Pittsburgh Office 724-602-7882 

Reggie Barnett 

Bolger Brothers, Inc 

1028 Burns Ave. 

Altoona , PA 16601 

Phone: 814-944-4059 

Fax: 814-944-8766 

FDA Requests Delay In Graphic Warning Label Requirement For Cigarette Packaging 

Pennsylvania Petroleum Association 

May 18, 2020 

 
Due to the effects of the ongoing health pandemic, the Food and Drug Administration (FDA) and several major 
cigarette manufacturers have requested a Texas federal judge to delay the enforcement date upon which ciga-
rette manufacturers are required to place graphic warning labels and images on cigarette packaging and adver-
tisements that depict the lesser-known health risks associated with smoking cigarettes. 
 
In its request, the FDA and cigarette manufacturers are asking the court to delay the enforcement date by 120 
days from June 18, 2021, to October 16, 2021. 
 
In March, the FDA issued a final rule to establish new cigarette health warnings for cigarette packaging and ad-
vertisements. 
 
The final rule implemented a provision of the federal Family Smoking Prevention and Tobacco Control Act that 
requires the FDA to issue a regulation mandating new text warning messages along with color graphics to re-
place the current Surgeon General cigarette warning labels. 
 
Under the final rule, retailers are ultimately responsible for ensuring these graphic warning labels on cigarette 
packaging and advertisements are visible to customers in their stores. 
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 On May 15th, the Small Business Administration 

(SBA) released that application that businesses will submit to 

their lender to apply to have their Paycheck Protection Program 

(PPP) loans forgiven. The application, which is accompanied by 

a number of worksheets and instructional pages, provides clarity 

on a number of critical questions that were facing PPP loan re-

cipients.  

  There are still some open questions and we anticipate 

that, in addition to the application document, the SBA will be 

releasing interim rules relating to the loan forgiveness provi-

sions.  In the meantime, businesses that received a PPP loan, are 

well advised to review the application and accompanying guid-

ance as soon as possible, rather than waiting until the end of 

their loan period, in order to identify and take any necessary 

steps to ensure and maximize loan forgiveness.  

 The biggest new takeaways from the application are as 

follows:  

The Covered Loan Period 

 Pursuant to the CARES Act, which established the PPP 

loan program, the relevant period for the purposes of calculating 

loan forgiveness is the 8 week (56 day) period after the loan 

proceeds are received by the company - referred to as the 

"Cover Period."  To simplify the loan forgiveness calculations, 

the application provides businesses that pay employees on a 

biweekly or more frequent basis the option to elect an 

"Alternative Payroll Covered Period" to better track with their 

pay periods. Specifically, instead of calculating the eight week 

period as beginning on the date the loan proceeds are received, 

such businesses can instead elect to calculate the eight week 

period starting on the first day of the first payroll following that 

date (this alternative eight weeks is referred to as the 

"Alternative Payroll Covered Period").  This will allow busi-

nesses to line up the eight week period with their normal payroll 

schedule rather than having the eight week period cover multi-

ple partial pay periods.   

 Businesses that may be interested in utilizing the Alter-

native Covered Payroll Period for the purposes of their loan 

forgiveness calculations and application should be aware of two 

important things: 

 1) This option is only available to businesses that pay 

employees in a biweekly or more frequent basis. Therefore, 

businesses that pay employees twice per month (or less fre-

quently than biweekly) are not eligible to use the Alternative 

Cover Payroll Period. 

 2) If a business elects to use the Alternative Payroll 

Covered Period, this is the eight week period that will apply for 

the purposes of assessing and calculating loan forgiveness - in-

cluding with respect to non-payroll expenses.  Thus, businesses 

should assess the impact that electing the standard Covered Pe-

riod versus the Alternative Payroll Covered Period, or vice 

versa, will have on the ability to include other eligible costs in 

the forgiveness calculation.  

Calculation of Forgivable Expenses 

 One of the big open questions left by the CARES Act 

was what would happen to payment obligations that were in-

curred but not paid within the eight week loan period or, on the 

flip side, payments that were made on obligations that weren't 

incurred during the eight week loan period.  The new applica-

tion provides clarity on these questions as to both payroll and 

non-payroll expenditures. 

Payroll Costs 

 Per the CARES Act, payroll costs are included in, and 

are, in fact, intended to be a central part of, the forgivable loan 

amount.  Payroll costs include compensation to employees of up 

to $15,385 per employee during the 8 week loan period (which 

would annualize to $100k), plus employer contributions towards 

group health insurance, retirement plans or employerstate and 

local taxes on employee compensation.  For loan forgiveness 

related to payments to business owners, the application specifies 

that businesses may only include payments to owner up to 

$15,385 OR the eight-week equivalent of the owner's average 

compensation in 2019, whichever is lower.  It is unclear whether 

amounts paid for a business owner's health insurance or retire-

ment plan contributions are included in, or can counted in addi-

tion to, those limits. 

 The application provides that, in calculating payroll 

costs, in addition to counting payroll costs actually paid during 

the eight week loan period, businesses may also include payroll 

costs incurred during the loan period but not paid during the 

loan period, as long as the costs are paid on or before the next 

regular payroll date after the end of the loan period.  Thus, for 

example, if the last day of a company's eight week loan period is 

June 10, but the company's pay period runs from June 1 through 

June 15, with payday on the 16th, the company would be able to 

count amounts earned by employees from June 1 through June 

10, even though the employees would not actually be paid until 

June 16 (six days after the end of the loan period).  Of course, 

amounts earned and paid to employees can only be counted 

once, so the focus would be on amounts paid during the loan 

period, with amounts earned only being included if they will not 

be paid until after the end of the loan period. Among the unan-

swered questions generated by the application's provisions are 

how certain types of employer retirement plan contributions, 

beyond the standard matching contribution, would be treated for 

the purpose of being included or excluded from the forgivable 

amount. We anticipate additional guidance in the retirement 

plan area. 

Non-Payroll Costs 

 Similar to payroll costs, the loan application provides 

businesses with the opportunity to include covered mortgage, 

rent and utility payments that are either (1) paid during the eight 

week period or (2) incurred during the eight week period and 

paid on the next regular billing date (if such billing date falls 

outside the eight week loan period).  Again, these costs can only 

be counted once.  Regardless of the amount of other costs in-

curred or paid during the eight week period, covered non-

payroll costs may only comprise 25% of the total forgiveness 

amount.   

Reductions to Forgiveness 

 The CARES Act provided that borrowers are eligible 

to have up to the principal amount of the PPP loan forgiven 

BUT that the eligible loan forgiveness amount would be re-

duced if the borrower made certain reductions the employees' 

salaries or hourly rates or its total number of full time employ-

ees.  The application materials provides additional insight and 

information on how these reductions will be assessed and calcu-

lated. 

 

SSDA-AT Legislative Updates 
SBA Releases PPP Loan Forgiveness Application 

Con’t. on page 12 
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Reduction in Number of Full Time and Full Time Equivalent Employees 

 Under the terms of the CARES Act, a business' eligible 

forgiveness amount will be reduced if the average number of full-

time equivalent employees employed by the business during the 

eight week loan period was less than either the average number of 

full time employees employed by the business either (1) between 

January 1 and February 29, 2020 or (2) between February 15 and 

June 30, 2019.  The business gets to pick which of the two compari-

son periods it will use and special rules apply to businesses with 

seasonal workforces.  What the CARES Act didn't do is explain 

how businesses will calculate how many full-time equivalent em-

ployees they have.  The application materials shed light on this 

question. 

 For the purpose of determining loan forgiveness, a full 

time employee is an employee who typically works at least 40 

hours per week.  As to employees who work less than 40 hours per 

week, the employer may choose to either count all of these employ-

ees as .5 full-time employees OR do a full time equivalency calcu-

lation for each employee by dividing their regular weekly hours of 

work by 40.  For example, for an employee who typically works 30 

hours per week, the business could either elect to count him as 

a .75  full-time employee (30/40) or, to avoid doing individually 

specific calculations and count him, and any other employee work-

ing less than 40 hours per week, as a .5  full-time employee.  The 

business will need to use the same calculation method for calculat-

ing full time equivalencies for the eight week loan period and the 

comparison period.  Businesses that have the capacity to do so, may 

want to run the calculations using both approaches and both com-

parison periods to determine which is more favorable for them. 

 To the extent that the average number of full time and full

-time equivalent employees during the 8 week loan period is lower 

than the selected comparison period, the loan forgiveness amount 

will be proportionately reduced (for example, if the business has 15 

full time and full time equivalent employees during the loan period 

but had 20 full time and full time employees during the comparison 

period, i.e. had a 25% reduction in headcount, the loan forgiveness 

will be reduced by 25%).    

 However, there are two instances where an employer in 

this situation may not be subject to a reduction in forgiveness, or 

the reduction may be reduced -  

 -First, as set forth in the CARES Act and explained in 

more detail on the forgiveness application, there is a safe harbor for 

businesses that restore their prior level of full time and full time 

equivalent employees by June 30, 2020.  For a business to qualify 

for the safe harbor (1) the reduction in employees must have oc-

curred between February 15 and April 26, 2020 and (2) the busi-

ness must be back to having the same number of full time and full 

time equivalent employees as it did during the pay period that in-

cluded February 15, 2020, by June 30, 2020.  For the purposes of 

considering the employee headcount, the focus is simply on the 

number of employees that the business has at the relevant periods 

of time.  So a business that reduced its workforce between February 

15 and April 26, need only bring on the same number of employees 

that it previously had and need not rehire the exact same individual 

employees. 

 -Additionally, the loan application makes it clear that 

businesses can exclude, and will not be penalized for employees 

that leave and are not replaced where: (1) the employer made a 

written offer to rehire the employee during the loan period that was 

rejected by the employee, (2) an employee is terminated for cause 

during the loan period, (3) an employee voluntarily resigns during 

the loan period, or (4) an employee voluntarily requested, and re-

ceived, a reduction in his/her regular scheduled hours during the 

loan period. 

Con’t. from page 11 

Con’t. on page 13 
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Reduction in Employee Compensation  
 In addition to any reduction resulting from a reduction 

in the number of full time and full time equivalents, the loan 

forgiveness amount will also be reduced if the business reduces 

the salaries or hourly rates of employees making equal to or less 

than $100k annually by more than 25%.  This analysis is con-

ducted as to each employee making $100k or less.  The process 

for making these calculations is explained for the first time in 

the application materials.  

 First the employee's average salary during the eight 

week loan period is compared against the employee's average 

salary from January 1, 2020 through March 31, 2020.  This is an 

important clarification, as the CARES Act was not entirely clear 

about how businesses would be expected to compare the eight 

week period against the longer full-quarter period referenced in 

the law.  As was largely anticipated, the application clarifies that 

the focus will be on the average compensation. If the employee's 

average salary or average hourly rate during the eight week loan 

period was at least 75% of the average during the first quarter of 

the year - the inquiry stops there. 

 If the employee's average salary or hourly rate during 

the eight week loan period was less than 75% the average dur-

ing the first quarter - the business may still qualify for a safe 

harbor and avoid any reduction in forgiveness.  To determine 

whether the safe harbor applies, the business must first compare 

the employee's average salary or hourly rate for the year as of 

February 15 against the employee's average salary or hourly rate 

from February 15 through April 26, 2020.  If the average salary 

or hourly rate between February 15 and April 26 was less than 

the average as of February 15 (i.e., a reduction occurred during 

the Feb. 15-April 26 period), the business can move on to the 

next step in the safe harbor test. If, the reduction in compensa-

tion did not occur between February 15 and April 16 (i.e., the 

average from that period was the same or greater than the aver-

age as of February 15), the safe harbor will not apply and there 

will be a reduction in the loan forgiveness amount.  

 For the business that satisfies the first step of the safe 

harbor analysis, the next step will be to calculate the employee's 

average salary or hourly rate for the year as of June 30, 

2020.  If, as of June 30, 2020, the average is at least equal to 

what it was as of February 15, the employer will be considered 

to have "restored" the employee's rate of pay and will not be 

subject to any reduction in forgiveness related to this em-

ployee.  If the average as of June 30, 2020 is less than the aver-

age as of February 15, the safe harbor will not apply and there 

will be a reduction in the loan forgiveness amount. 

 For businesses that did not qualify for the safe harbor, 

as to employees that experienced a reduction in compensation 

rates greater than 25%, the resulting reduction in the eligible 

loan forgiveness amount will be calculated depending on 

whether the employee is paid on an hourly or salaried basis as 

follows: 

 Salaried employees - First, the business will calculate 

the difference between 75% of the employee's average annual 

salary for Jan. 1 through March 31, 2020 (i.e., what the em-

ployee would need to receive not to trigger a reduction) and the 

employee's actual average annual salary during the loan pe-

riod.  For example, if an employee's average annual salary dur-

ing Q1 was $100k and the average annual salary during the loan 

period was $50k, the difference would be $25k (($100k x 75%) 

- $50k).  The difference is first multiplied by 8 and the product 

is then divided by 52 to calculate the reduction in the amount to 

be forgiven. Continuing with the example, the reduction in the 

eligible forgiveness amount related to this hypothetical em-

ployee would be $3,846.15 (($25k x 8) ÷ 52).  

 Hourly employees - First, the business will calculate 

the difference between 75% of the employee's average hourly 

rate for Jan. 1 through March 31, 2020 and the employee's ac-

tual average hourly rate during the loan period.  For example, if 

an employee's average hourly rate during Q1 was $40 and the 

average hourly during the loan period was $20, the difference 

would be $10 (($40 x 75%) - $20). The business would then 

multiply this difference by the average number of hours that the 

employee worked per week between Jan. 1 and March 30, 2020 

and multiply that number to arrive at final reduction in forgive-

ness.  If the hypothetical employee worked an average of 40 

hours per week, the reduction would be $3,200 ($10 x 40 hours 

x 8 weeks). 

 In sum, while there may still be more for the SBA, and 

in turn, PPP loan recipients to determine before the loan for-

giveness applications are submitted, the application and accom-

panying documents go a long way to providing clarity on some 

of the most pressing outstanding questions.  

  SSDA-AT will continue to advocate for further clarity 

on the loan forgiveness provisions and support legislative meas-

ures to increase the period or flexibility of the PPP loans. 

Con’t. from page 12 
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ACCOUNTANTS 

ATM 

ATTORNEY 

INSURANCE 

PARTS/PETROLEUM EQUIP 

COMPUTERS 

CONSULTING 

ENVIRONMENTAL TANKS & 

UPGRADES 

Flynn Environmental, Inc.  

Michael Flynn-Pittsburgh, PA 

800-690-9409 

 

Groundwater & Environment Svc. Inc. 

Jon Agnew 

Cranberry Township, PA 

800-267-2549 ext. 3636 

 

Letterle & Associates, LLC 

Lou Letterle-Allison Park, PA 

412-486-0600 

 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA  

412-384-6051 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

MEMBER TO MEMBER SERVICES 

 Bulava & Associates 

 Joe Bulava-Greensbug, PA 

 724-836-7610 

 

 Pinnacle Group LLC 

 Kirk Haldeman- Pittsburgh, PA 

412-816-1000 

Brenntag Lubricants Northeast 

Greg VanHoose, Youngwood, PA 

724-219-9266 

 

Oil Service, Inc. 

Joe Schmidlin-Pittsburgh, PA 

412-771-6950 

www.oilservice.com 

 J.E. Robinson 

 Murrysville, PA 

 412-423-1093 

 

 

 ATM Cash World 

 Tom Ranallo 

 Pittsburgh 

 800-937-5169 

 

 

Andrew Klaber 

Chartwell Law Offices 

Sewickley, PA 

412-741-0600 

Apter Industries 

Rick Gobel-McKeesport, PA 

412-672-9628 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

Computer Solutions 

Dick Norchi-Allison Park, PA 

412-369-8896 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

CLEANING CHEMICALS 

LUBRICANTS AND ANTIFREEZE 

 

 

Bolger Brothers 

Reggie Barnett-Altoona, PA 

724-602-7882 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

COMPLIANCE TESTING 
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Bolea Oil Products 

Robert Bolea-Coraopolis, PA 

412-264-1130 

 

Bradigan’s Inc. 

Andy Bradigan-Kittanning, PA 

724-548-7654 

 

Center Independent 

Doug Friend 

724-622-4835 

 

Countywide Petroleum 

Tim Redshaw-Pittsburgh, PA 

317-750-8273 

 

Glassmere Fuel Service 

Dell Cromie-Tarantum, PA 

724-265-4646 

 

Global Partners LLC 

Raymond Schratz 

781-777-3588 

 

Graft Oil Company 

Kevin Forsythe 

724-628-9580 

PETROLEUM PETROLEUM 

REMODELING 

SITE INSPECTION &  

TECHNICAL SERVICES 

TAXES 

USED TIRE PICKUP 

UNDERGROUND STORAGE TANK/

LINE TESTING 

MEMBER TO MEMBER SERVICES 

Kehm Oil Company 

George Kehm-Oakdale, PA 

412-921-5200 

 

PPC Lubricants 

Dave Ondik 

412-719-0063 

 

R&W Oil Products 

Richard Smith 

McKeesport, PA 

412-678-6121 

 

Reed Oil Company 

Ron Rotolo-New Castle, PA 

800-922-5454 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

 

 

 

J.E. Robinson 

Murrysville, PA 

412-423-1093 

 

 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

 

Penn Turf 814-696-7669 

Dan’s 724-529-7621 

Liberty 888-868-0097 

 

 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA 

412-384-6051 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-279-3360 

“Rise above the 

storm and you will 

find the sunshine.” 
 

Mario Fernandez 
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Business Hours: 

Monday Closed 

Tuesday 8:30-3:30 

Wednesday 8:30-3:30 

Thursday 8:30-3:30 

Friday  Closed 

Contact: 

Phone: 412-241-2380 

Fax:  412-241-2815 

www.prara.com 

 

 

  

Petroleum Retailers & Auto Repair Association 

1051 Brinton Road Suite 304 

Pittsburgh PA 15221 

Calendar of Events 

  Army ’ s Birthday     June 14 

  Flag Day       June  14 

  1st day of Summer     June 20 

  Father ’ s Day      June 21 


